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END
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resolution
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END*
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Outreach and preliminary inquiry conducted

Chancellor’s designee, in consultation with 
Academic Personnel Office, determines whether 

to approve proposed action 
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The following can be provided by the CARE advocate, licensed counselor, or other resource:
On/Off campus resources

Notice of rights
Reporting options

Individual reports to Title IX or other Responsible Employee

Alternative resolution; 
no formal investigation

Formal investigation by Title IX under UC Policy on Sexual Violence and 
Sexual Harassment

Title IX report, applying preponderance of evidence 
standard, does not find a violation of UC Policy on Sexual 

Violence and Sexual Harassment

Title IX report, applying preponderance of evidence 
standard, finds a violation of UC Policy on Sexual Violence 

and Sexual Harassment

Supervisor or other appropriate administrative authority proposes course of 
action to Chancellor’s designee; forwards written responses if any

END
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END

Chancellor’s designee 
approves the proposed action
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administrative authority and Chancellor’s designee;

complainant and respondent can receive copy of report 
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Attachment 2: Non-Faculty Academic Personnel Adjudication Model - Process Flow Chart

END

*Respondent may grieve decision pursuant to APM-140. 

Archived-Process Flow Chart
For reports from July 31, 2019-August 13, 2020




